Assistant or Associate Professor, Tenure-Track in African American History
The Department of History at the University of Utah seeks to appoint a tenure-line Assistant or Associate
professor in African American History (1600-present), research specialization and time period open. The
successful candidate will be expected to demonstrate a strong commitment to research and to researchinformed teaching at all levels of the undergraduate and graduate curriculum, including upper division
courses on African American history, the one semester US survey, and an undergraduate course in
historical methodology. PhD preferred but ABD candidates are encouraged to apply. In addition to a
cover letter, CV, writing sample, and contact information for three recommenders, please submit a 1-2
page statement addressing contributions to diversity through research, teaching, and/or service.
Applications due September 3. In accordance with University of Utah policy, any offer of appointment is
contingent upon final approval of the President and Board of Trustees of the University of Utah.
The Department of History is committed to removing barriers that have been traditionally encountered by
individuals from underrepresented groups; strives to recruit faculty who will further enhance our
diversity; and makes every attempt to support their academic, professional, and personal success while
they are here. The University of Utah recognizes that a diverse faculty benefits and enriches the
educational experiences of the entire campus and greater community. This institution offers benefits to
same-sex and to different sex domestic partners. This institution offers benefits to spouses.
Candidates are encouraged to visit the university’s website (www.utah.edu) as well as specific offices and
programs to learn more about the university’s commitments to equity, diversity, and inclusion.
• Office of Equity, Diversity, and Inclusion. www.diversity.utah.edu
• Black Cultural Center. https://diversity.utah.edu/centers/bcc/
• LGBT Resource Center. www.lgbt.utah.edu
• American Indian Resource Center. https://diversity.utah.edu/centers/airc/
• The Department of History. www.history.utah.edu
The University of Utah has been classified by the Carnegie Foundation among research universities with
the “highest research activity” in the nation and is the flagship of the Utah System of Higher Education.
The University is located in Salt Lake City at the foot of the Wasatch Mountains. This location offers
unparalleled opportunities for outdoor recreation, with ten world-class ski resorts and five national parks
within hours of the city. Salt Lake City is the center of a metropolitan area with a population of

https://www.aaihs.org/resources/af-am-job-openings/

approximately 1.25 million residents, has extensive arts and cultural activities, and has a new major
international airport with a Delta Airlines hub and direct flights to most U.S. cities and direct international
flights to Paris, London, Amsterdam, and Mexico City. The area has received international recognition for
its light rail system, foodie culture, downtown renewal, and increasing diversity. In 2017, U.S News and
World report ranked Salt Lake City as the 10th best place to live in the nation.
Salt Lake City is home to a robust array of diverse communities facilitating numerous opportunities for
interaction with a range of civic and political organizations, given the city’s role as the governmental and
social nerve center of the state. Utah public schools serve a diverse student body (statewide average: eight
percent ELs and twenty-six percent non-white), notably higher in its urban districts. Utah is also home to
the first state-legislated and funded K-16 dual language education model in the country.
EEO/Non-Discrimination Information
The University of Utah is an Affirmative Action/Equal Opportunity employer and does not discriminate
based upon race, national origin, color, religion, sex, age, sexual orientation, gender identity/expression,
status as a person with a disability, genetic information, or Protected Veteran status. Individuals from
historically underrepresented groups, such as minorities, women, qualified persons with disabilities and
protected veterans are encouraged to apply. Veterans’ preference is extended to qualified applicants, upon
request and consistent with University policy and Utah state law. Upon request, reasonable
accommodations in the application process will be provided to individuals with disabilities. To inquire
about the University’s nondiscrimination or affirmative action policies or to request disability
accommodation, please contact: Director, Office of Equal Opportunity and Affirmative Action, 201 S.
Presidents Circle, Rm 135, (801) 581-8365.
The University of Utah values candidates who have experience working in settings with students from
diverse backgrounds, and possess a strong commitment to improving access to higher education for
historically underrepresented students.
Notice
The University is a participating employer with Utah Retirement Systems (“URS”). Eligible new hires
with prior URS service, may elect to enroll in URS if they make the election before they become eligible
for retirement (usually the first day of work). Contact Human Resources at (801) 581-7447 for
information. Individuals who previously retired and are receiving monthly retirement benefits from URS
are subject to URS’ post-retirement rules and restrictions. Please contact Utah Retirement Systems at
(801) 366-7770 or (800) 695-4877 or University Human Resource Management at (801) 581-7447 if you
have questions regarding the post-retirement rules.
This position may require the successful completion of a criminal background check and/or drug screen
and immunizations.
Priority will be given to applications received by September 3, 2021.
Apply here: https://employment.utah.edu/salt-lake-city-ut/assistant-or-associateprofessor/33F35E66266D48F18CEB957BD152B0A1/job/
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